






































































vi. Employees are encouraged to schedule multiple banked days in succession between July 1st and 
August 31st of any calendar year and between December 1st and December 15th of any calendar 
year. 

vii. Single banked days may be scheduled with the Company anytime throughout the year. 

viii. Employees wishing to extend their Annual Vacations taken during the period of July 1st to August 
31st may request their banked days be scheduled in conjunction with their Annual Vacation to extend 
their Annual Vacation time up to a maximum of one (1) additional week. 

ix. All requests for time off shall be submitted consistent with the provisions of the Collective 
Agreement. 

x. Employees wishing to cancel their written declaration, or employees seeking to make a written 
declaration to bank the Statutory Holiday, shall be entitled to do so on an annual basis during the 
month of December. Where an employee elects to cancel their declaration, they shall exhaust their 
bank of time off within a reasonable period as agreed by the Company or, alternatively, the 
Company may pay out their banked time at the rate the time was earned. 

xi. An employee having made a declaration to bank the additional day, and who is scheduled for 
and works on any designated Statutory Holiday pursuant to 19: 01, will be paid overtime rates 
for all hours worked on the Statutory Holiday level allowed pursuant to this LOU within the 
term of this LOU (i.e. within twenty-four months from the date of this LOU). 

xii. Banked day( s) may be scheduled to coincide with the employee's regular days off ( excluding 
vacation days scheduled pursuant to Article 16). 

xiii. Employees are encouraged to schedule multiple banked days in succession between July 1st 
and August 31st of any calendar year and between December 1st and December 15th of any 
calendar year. 

xiv. Single banked days may be scheduled with the Company anytime throughout the year. 

xv. Employees wishing to extend their Annual Vacations taken during the period of July 1st to 
August 31st may request their banked days be scheduled in conjunction with their Annual 
Vacation to extend their Annual Vacation time up to a maximum of one (1) additional week. 

xvi. All requests for time off shall be submitted consistent with the provisions of the Collective 
Agreement. 

xvii. Employees wishing to cancel their written declaration, or employees seeking to make a 
written declaration to bank the Statutory Holiday, shall be entitled to do so on an annual basis 
during the month of December. Where an employee elects to cancel their declaration, they 
shall exhaust their bank of time off within a reasonable period as agreed by the Company or, 
alternatively, the Company may pay out their banked time at the rate the time was earned. 

xviii. An employee having made a declaration to bank the additional day, and who is scheduled for 
and works on any designated Statutory Holiday pursuant to 19:01, will be paid overtime rates 
for a11 hours worked on the Statutory Holiday. 
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DATEDTIIIS @_ y; DAYOF ~1'+ , 2021. 

FOR THE UNION 
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LETTER OF UNDERSTANDING #6 

Re: Minimizm.g Occasions for Management Performing Bargaining Unit Work 

Further to 'Letter of Understanding #2' dated April 7, 2006, the Company undertakes to do the following: 

a) Recognizing that it is appropriate to ensure that there is ade,quate numbers of capable, trained and 
qualified employees available, and to minimize the :frequency whereby Management is required to 
perform bargaining unit work the Company will, where demonstrated need exists, post for and 
schedule 'Cross-Training' sessions to enable employees to maximize their skills, competencies 
and qualifications and to enable the company to assigned 'Cross-Trained' employees to perform 
various work assignments in various classifications. The assignment of 'Cross-Trained' employees 
by the Company to work in different classifications will be reqwred during periods of 
unanticipated congestion and to prevent customer service failures. 

b) Where employee(s) elect to undergo 'Cross-Training' for work in the classifications as noted 
below, the Company shall, following successful training, certify those employee(s) deemed 
capable and qualified to perform the various work assignments of the differing classifications. 

c) The Company will, on a quarterly basis, provide the Union with a listing of the employees and 
their current classification together with their 'Cross-Trained' certifications. 

d) The Company may re.quire employee( s) to obtain 'Cross-Trained' certification in any of the 
following Classifications: 

• Jockey 
• Cashier 
• Bus Driver 
• Lot Foreman 

e) For greater clarity, employees who are 'Cross-Trained' and certified as being capable and qualified 
in any classification and who are readily available for assignment as required, shall be deployed 
prior to any management employee performing bargaining unit work. 

f) Employees performing work in a classification with a higher hourly rate of pay, shall be paid in 

accordance~~ j icle 14:06. Sef J-
DATED THIS O'I DAYOF ,2021. 

FOR THE UNION 
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LETTER OF UNDERSTANDING RE: GROUP RRSP/PENSION PLAN 

The Parties agree to the following Letter of Understanding. 

During Collective Bargaining the Company announced that they proposed standardizing a 'Retirement Savings 
Plan' for the hourly employees across Canada. The full-time employees in Vancouver are currently entitled to a 
joint 2% joint matching Group RRSP Plan following a one (1) year service eligibility criteria. The Company is 
proposing the Vancouver employees become part of the Canada wide Company Pension Plan. 

It is agreed that insufficient information has been available for the Union bargaining committee to determine 
the value or the detriment to those of its members who are currently members of the Group RRSP who may be 
affected by a switch from the current Group RRSP to the Pension Plan, or to make any informed 
recommendation to the bargaining unit employees affected. 

Therefore, it is agreed that within six (6) months from ratification, the Company will make available an 
information session on the differences between the Group RRSP and the proposed Pension Plan to allow all 
eligible employees the opportunity to participate and learn the effects of transitioning from the current RRSP 
to the Pension Plan. 

At the conclusion of the sessions, the Union will coordinate a vote of the employees affected and where the 
decision is to transition to the Pension Plan, the Company will make the necessary arrangements for the 
transition. Should the employees affected vote to retain the current Group RRSP, there shall be no change to 
the provision of Article 21 :03 for the duration of the Agreement. 

At the conclusion of the vote, this Letter of Understanding will have no further force and effect unless the 
Parties agree otherwise. 

DATEDTH!f)-/ DAY•F -¥1 · , 2021. 

FOR IBE UNION 
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